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Dear Colleagues,

As we celebrate Youth Month, it’s important to remember 
that our role is not only to empower youth through 
education, mentoring and coaching, but also to grow our 
business so we can create jobs. To commemorate Youth 
Month, the port is partnering with the CALL to host our 
first of many charity fishing days. This month’s charity 
fishing day is in aid of collecting sanitary towels for girl 
learners from Groot-Brakrivier Secondary School.
This is one of many initiatives the Port of Mossel Bay will 
be undertaking as part of its community outreach this 
financial year. 

It’s vital that each and every one of us plays a meaningful 
role in supporting those less privileged than ourselves, 
and keeping our youth in school.

In the same breath, July is Nelson Mandela month, which 
provides our employees with an opportunity to select an NGO 
that they support to be our beneficiary. In order to promote 
employee volunteerism, we will select an NGO from your 
nominated charities and as a port, work hand-in-hand to show 
our support for those who need it most. I am looking forward 
to playing my part in changing the lives of our people. 

I hope that you are too and will heed the call to volunteer 
in our community during Nelson Mandela month, and 
throughout the year. 

The Port of Mossel Bay has made significant strides in 
positioning itself as the premier oil and gas port in South 
Africa. This has been achieved through the tremendous work 
of the Mossel Bay team in successfully supporting TOTAL in 
their most recent oil and gas exploration at Brulpadda in the 
Outeniqua basin. This has played a significant role in TOTAL 
choosing the Port of Mossel Bay as their logistics base due to 
the excellent service we provide, our ability to deliver and our 
proximity to the Outeniqua basin and Block 11B /12B.

A lot of work still needs to be done by the team to ensure 
we provide valued services such as Bunkering when they 
return for their next exploration programme next year 
around March/April 2020. Let us put our best foot forward, 
considering the great opportunities this provides not only our 
port, but our city, region and country.

The positive financial and volume trajectory this opportunity 
provides will make a significant impact on our business, most 
especially considering the decline in liquid bulk and break-
bulk volumes the port has been experiencing in the past few 
years. 

Let us continue to provide new business ideas, grow volumes, 
but most importantly provide our existing customers with 
excellent customer service in order to grow the Port of 
Mossel Bay. 

Our DIFR remains at 0, which is a deliberate effort and 
contribution from the entire Mossel Bay team. Your 
commitment in keeping our port, its employees and other 
port users safe is very encouraging and I trust you won’t 
become complacent, but keep operating safely at all times. 
Good luck to our safety team preparing for the upcoming 
national safety competition. We are already proud of you, 
please represent us well. 

To all those who have been recently appointed and promoted 
into new roles, welcome to the dream team. I trust that you 
will enjoy your new respective roles. We are a team that 
works together to continuously improve. 

I look forward to your contribution and ideas on how we can 
grow and continuously improve as a business.

Shadrack Tshikalange - Port Manager

| 03



BUSINESS PERFORMANCE - 2018/19 FINANCIAL YEAR

OUR OPERATIONS - kPI QUATER 1 TARGET YTD ACTUAl

Ship Turn Around Time (Liquid Bulk) 32 34 Hours
Ship Turn Around Time (Break Bulk) 24 16 Hours
Average Anchorage Times (Liquid Bulk) 36 15 Hours
Average Anchorage Times (Break Bulk) 12 0 Hours
Berth Occupancy (Liquid Bulk) 38-45% 34%
Berth Occupancy (Break Bulk) 38-45% 05%
Berth Utilisation (Liquid Bulk) 65-75% 73%

Berth Utilisation (Break Bulk) 65-75% 77%

Visible Felt Leadership (VFL) 33 39

DIFR 0 0

SAFETY HEAlTH AND ENvIRONMENT (SHE TARGETS) - kPI ACTUAl TARGET

Disability Injury Frequency Rate (DIFR) 1.54 Continuous
Visible Felt Leadership (VFL) 12 144
Safety Symposium 2 24
GSL 3 Continuous
GSL Initiatives 0 3 per month

| 04



FIRST GARDEN ROUTE PoRT FEST 
coNFIRmEd FoR NovEmbER 

The new-look Port Festival in Mossel Bay, called the Garden 
Route Port Festival, has been confirmed by TNPA and is 
set to take place on 2 and 3 November 2019 following 
consultation with relevant stakeholders.

Port of Mossel Bay Corporate Affairs Manager, Sithembiso 
Soyaya, said TNPA had been engaged with the district and 
local municipalities, which led to an expanded view that the 
Port Festival should be developed into a regional event that 
will boost tourism and social cohesion not only in Mossel 
Bay, but in the entire Garden Route Region. TNPA will 
continue to support the Mossel Bay Municipality’s annual 
Dias Festival in February with various waterside activities, 
but will now also stage a bigger port festival separately 
going forward.

Port of Mossel Bay Port Manager, Shadrack Tshikalange 
said: “The Port of Mossel Bay has not withdrawn its support 
of the Dias Festival. As part of its long-term strategic 
port-city integration strategy, the Port will continue to align 
itself with the Mossel Bay Municipality’s value proposition 
of positioning Mossel Bay as a festival and tourism city, by 
hosting waterside activities at the port during the event to 
expose the public to the maritime sector.”

However, the regional approach to the upcoming standalone 
port festival will include the participation, partnership and 
collaboration of all port stakeholders, including the Garden 
Route District Municipality, the Mossel Bay Municipality 
and other public and private partners. 

“The port looks forward to delivering a quality event 
in collaboration with its partners, that embraces 
transformation and provides business opportunities to 
previously disadvantaged communities within the Garden 
Route District,” said Tshikalange. 

Showcasing portside fun for all ages, the two-day Port 
Festival in November aims to help TNPA bring communities 
closer to the port, in line with its ‘People’s Port’ focus.

An array of family-friendly entertainment is being 
planned, including tours of ships, boat rides, a careers and 
business exhibition, a sailing regatta, sea rescue displays, 
a special kids’ zone, craft and food markets, live music and 
entertainment by crowd pullers and emerging artists, as well 
as an array of other waterside and landside activities. 

Scenes from 2018 Port Festival
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MOSSEl BAY READY TO SERvE OIl AND GAS INDUSTRY  

An engagement session between TNPA’s leadership and 
representatives from the Mossel Bay Municipality, PetroSA 
and AfriShore was held on 29 March 2019 at the municipal 
offices. 

The meeting, which was attended by TNPA Acting Chief 
Executive, Nozipho Mdawe and General Manager of 
Corporate Affairs and External Relations, Moshe Motholi, 
served as a follow up to several strategic engagements 
between the port authority and key stakeholders to discuss 
and develop a readiness plan for additional future oil and 
gas exploration at the Brulpadda prospects in the Outeniqua 
Basin, where energy giant TOTAL recently discovered 
gas condensate. Outcomes from the engagement session 
included an agreement between all stakeholders to create 
capacity ahead of demand and greater collaboration. 

The Port of Mossel Bay’s location and capabilities makes it a 
leader in servicing the oil and gas industry. Despite being the 

smallest of the commercial ports along the South African 
coast, it is the only port that operates two off-shore mooring 
points within port limits. It is also home to one of only a 
few gas-to-liquids refineries around the world and South 
Africa’s smallest refinery, Mossgas, built by South Africa’s 
national oil company Petro SA in 1989, though the port deals 
mostly with the fishing industry. The Brulpadda find contains 
condensates – a kind of light crude oil – which only PetroSA’s 
Mossel Bay refinery can process.  

TOTAL’s drilling campaign commenced in November 2018. 
During the expedition, the port provided land and quay space 
for the logistics base operations, as well as marine services 
including piloting, berthing and vessel and traffic control, to 
the five vessels involved. These were the Deepsea Stavanger 
oil rig and four supply vessels – 

The Bourbon Diamond, the Pacific Dragon, the Far Starling 
and the Normand Ranger, managed by AfriShore Shipping 
(Pty) Limited on behalf of TOTAL.

TNPA’s investment into the oil and gas industry ties into 
government’s efforts to develop the “ocean economy” 
through the second phase of Operation Phakisa. 
Government’s Operation Phakisa: Oceans Economy 
programme is already at work in Mossel Bay, where a 
slipway upgrade is in the pipeline. 

The port has also entered into a contract with PetroSA to 
provide TETA accredited apprenticeship training to 15 youth 
from previously disadvantaged communities in Mossel Bay. 
Upon conclusion, the Port of Mossel Bay will have invested 
over R2 million in this youth upliftment programme.  “With 
this initiative, we are assisting with the training of welders, 
riggers, turners, fitters, electricians, instrumentation 
technicians and boilermakers. 

The training will provide the economy with much needed 
artisan skills for the oil and gas industry and create jobs,” 
said Port Manager, Shadrack Tshikalange. 

| 06



REFURBISHMENT oF AdmINISTRATIoN buILdINg uNdERWAy

A new contractor, RUWACON, has been appointed by 
TNPA to conclude the extension of the Port of Mossel 
Bay’s administration building. The project, valued 
at approximately R16 000 000, is expected to be 
completed during the second half of 2020.    

construction initially began in September 2015 but 
stalled due to performance issues with the original 
contractor. The previous contract was cancelled and 
TNPA then proceeded with an open tender process to 
appoint a new contractor, following which, RuWAcoN 
was appointed. 

Port manager, Shadrack Tshikalange, said the extension 
was essential as the port has continued to employ more 
people in line with Transnet’s market demand Strategy 
(mdS), which aims to create jobs and drive economic 
growth.  

“The extension and modifications to the building aim to 
provide port users with a more public friendly building, 
more efficient service and improved building access, 
especially for the physically disadvantaged. It will 
accommodate 56 staff members once complete,” he said. 

“Additionally, we anticipate that 30 jobs will be created 
as a result of this project and this is significant as it 
contributes to operation Phakisa’s mandate of job 
creation.”

The extension entails additional office space to cater 
to new employees. An entrance foyer, which was not 
previously part of the administration building, will be 
added to accommodate clientele. A new glass lift will 
also be installed in the building to cater to people with 
physical disabilities. 

Tshikalange said port access during construction will 
be affected. “The road linking SEAvuNA and the civil 
Workshop, which passes by the administration building, 
will have limited access during the project’s duration. 
People and vehicles entering the port from the vincent 
Jetty and the SEAvuNA area will be required to enter the 
port through gate 1,” he said. 

Tshikalange said the management and employees of the 
Port of mossel bay were looking forward to having the 
building completed by the end of next year.

| 07

Foundation phase

Recent progress



| 08

PORT kEEN TO UNlOCk BUSINESS OPPORTUNITIES FOR SMMES

The Mossel Bay SMME Expo is held to foster the 
development of small and medium-sized enterprises. 
The port first participated in 2018 as part of its efforts 
to transform its supplier base and open up procurement 
opportunities to youth, black women, small businesses, 
people with disabilities and rural entities.

A presentation by Mthokozisi Ngcobo of TNPA brought 
expo attendees up to speed on business opportunities 
at the port for 2019/20. He also unpacked Transnet’s 
procurement mechanisms and outlined some of the 
challenges the parastatal experiences, such as limited 
capability, capacity and efficiency of local suppliers.

Upcoming SMME business opportunities at the Port 
of Mossel Bay include contracts for CCTV Repairs and 
Maintenance, Access Control Repairs and Maintenance, 
Slipway Maintenance, Gardening Services and a three-year 
contract for Plumbing. 

“We will certainly be looking for more opportunities to 
explore the important role that can be played by SMMEs in 
our port and will endeavour to provide tools and resources 
that better enable these businesses to understand and 
comply with Transnet’s procurement mechanisms,” said 
Mossel Bay Port Manager, Shadrack Tshikalange.

The Port of Mossel Bay once again participated in the Mossel Bay Municipality’s annual SMME Expo on 
31 May 2019, showcasing its services, unpacking its procurement processes and providing information 
on opportunities for SMMEs to conduct business with TNPA.

Lynne-Ann Prins of the TNPA Mossel Bay Procurement department engaging with representatives of local SMMEs at the Mossel 
Bay Municipality SMME Expo.



What is lean methodology? 

Lean methodology is an approach that promotes the flow 
of value in a business to the customer through continuous 
improvement. The methodology is used by to identify and 
remove waste from processes. 

A value stream is used to identify value add and non-value 
activities within a process. Value should always be looked 
at from a customer’s point of view, so a value-add step in a 
process is an activity which your customer finds valuable, or 
something that they are willing to pay for. If it is a non-value 
added activity, it means your customer doesn’t see that 
step as a valuable part of the process. 

A non-value added activity is considered waste. Waste is 
anything that does not add value to the customer and 
the business. 

There are eight different types of waste summarised 
into an acronym TIMWOODS (transportation, inventory, 
motion, waiting, over production, over processing, defects/
rework and skills). Waste is removed from the process 
using different problem solving techniques which require 
problem solving tools. Continuous improvement uses an 
approach called lean overview training where employees 
are trained on how to use different problem solving tools. 

Port of Mossel Bay

Lean overview training in progress at the Port of Mossel Bay

lEAN OvERvIEW TRAINING PROGRESS 
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I am, because of 
the customer

I AM TransnetI care, I make a difference

1
2 3

I deliver excellence, simply

I am trusted and ethical

I believe in Zero Harm

I am a team player

Marking World Environment Day on 5 June 
2019, the Port of Mossel Bay team donated 
10 wheelie bins to Great Brak River Secondary 
School. Mossel Bay Executive Mayor Alderman 
Harry Levendal and Port Manager Shadrack 
Tshikalange urged the learners to take good 
care of their school environment and to avoid 
littering.

PORT 
donates 
w h eelie binsTransnet has launched a new Mission and Vision in line with its Africa 

Growth Strategy.

TRANSNET VALUES



Water Action Month, commemorated annually in March, calls for organisations globally to rally behind 
the common goal of ensuring everyone, everywhere has clean water, decent toilets and good hygiene. 
The month of March also saw National Water Week, commemorated in South Africa from 17 to 23 March, 
with the theme “Water is Life – 20 Years of Water Delivery for Social and Economic Development”. 

commemorating these water-wise campaigns, the Port of mossel bay showed its commitment towards 
saving the precious resource with two employee initiatives. The first saw volunteers from the port, mossel 
bay municipality and other stakeholders unite to cleanup a local stream on 19 march.  This was followed by 
a water-wise presentation at the port on 27 march, which was supported by breede-gouritz, a department 
of Water Affairs and Sanitation agency. 

EMPlOYEES ARE WATER-WISE 
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PORT AND lEARNERS GET BEHIND EARTh dAy
Several initiatives were held in commemoration of Earth Day by the Port of Mossel Bay in collaboration with Oceans 
Research and the Mossel Bay Municipality. The activities, aimed at local port-adopted primary schools, included a school 
waste management competition, clean-up campaign and an educational port visit, which took place between 22 and 30 
April 2019. Celebrated annually on 22 April, Earth Day calls for worldwide support for environmental protection. 

volunteers and grade 7 learners clean up KwaNonqaba.

volunteers including mossel bay Port manager Shadrack Tshikalange 
(front, far right) participated in an Earth day clean-up in KwaNonqaba 
alongside grade 7 learners from selected TNPA adopted schools.

=

Commemorative activities kicked off with the launch of 
an Earth Day Waste Management Competition, focused 
on educating learners on the importance of reducing 
plastic pollution. Teams of grade 7 learners from selected 
adopted schools were invited to develop a presentation 
on environmental conservation, with special emphasis on 
how to reduce, reuse, recycle and – eventually – remove 
plastics from the environment. Learners were judged on 
presentation, relevance of content, creativity and their 
practical recommendations on how to manage waste.

Next, an Earth Day Clean-up campaign was held on 26 April, 
where stakeholders, volunteers and learners gathered to 
clean up an area in kwaNonqaba. 

Finally, on 30 April 2019, grade 7 learners visited the 
Port of Mossel Bay, where they benefited from career 
presentations and practical job shadowing activities. 
Port Manager, Shadrack Tshikalange said environmental 
awareness is embedded in TNPA’s Corporate Social 
Investment strategy. “We believe deliberate action is 
required to drive sustainable social impact. We are also 
committed to empowering local youth with knowledge and 
involving them in awareness activities around significant 
days like Earth Day,” he said. 
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The vessel was welcomed by Mossel Bay Harbour 
Master, Captain Vania Cloete who presented a 
plaque to the ship’s captain Andrey Lesnichiy 
aboard the vessel. MS ASTOR has a length of 176.5 
metres and a width of 23.6 metres, with 289 cabins 
and a guest capacity of 578.

Port Manager Shadrack Tshikalange, said: “We are 
always delighted to welcome the beautiful ASTOR 
back to Mossel Bay as a regular to this port. She is 
one of the most luxurious cruise vessels in the world 
and it is an honour that Transocean Tours shows 
such confidence in this region and returns each year 
with its international guests. 

These passengers spend time taking in the garden 
Route coastline and activities such as walking tours 
around mossel bay and bus tours to neighbouring 
cities like george and Plettenberg bay.”

TNPA is working closely with the mossel bay 
municipality and mossel bay Tourism to develop the 
Port of mossel bay as a tourist port.

MS ASTOR cruise liner arrives at the Port of Mossel Bay

Mossel Bay Executive Mayor Alderman Harry Levendal,  
MS ASTOR’s Captain Andrey Lesnichiy and Mossel Bay 
Harbour Master, Captain Vania Cloete.

The Port of Mossel Bay’s 2018/2019 cruise season came to a stunning end with the arrival of the MS ASTOR cruise liner on 28 
March.  The vessel is owned by Germany-based Premicon, under charter to Germany-based Transocean Tours and is one of four 
vessels to have visited Mossel Bay during the season. She arrived with 500 passengers mainly from Germany en-route from 
Durban to Cape Town.

ASTOR ClOSES PORT OF MOSSEl BAY’S 
2018/19 cRuISE SEASoN
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Acting  cE  MEETS WITH APPRENTICES

on her recent visit to mossel bay, 
TNPA Acting chief Executive, 
Nozipho mdawe met with learners 
participating in a three-year 
apprenticeship that aims to develop 
welders, riggers, turners, fitters, 
electricians, instrumentation 
technicians and boilermakers 
to help deliver on the plans of 
operation Phakisa.  The SETA 
accredited apprenticeship, jointly 
offered by TNPA and PetroSA, will 
train 15 youth from previously 
disadvantaged communities in 
mossel bay. As part of TNPA’s 
operation Phakisa contribution 
the Port of mossel bay will have 
invested over R3 million in this 
youth upliftment initiative by its 
conclusion.  
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The Port of Mossel Bay once again joined the Department 
of Basic Education and corporate South Africa in 
observing the national Tomorrow’s Man initiative. On 27 
March 2019 the port hosted 20 Mossel Bay High School 
boy learners who were given insight into a range of 
maritime careers.  

The boys came from TNPA’s adopted high schools in Mossel 
Bay, Indwe Secondary School and Hillcrest High School. 
TNPA’s Adopted Schools programme runs nationally and 
is designed to build the Authority’s capabilities within 
the ports by developing mission critical skills within its 
communities from the ground up.

Corporate Affairs and Corporate Social Investment 
Manager, Sithembiso Soyaya, said: “We continue to support 
this initiative because it gives us as TNPA and the Port of 
Mossel Bay the opportunity to focus on the needs of male 
learners at a time when they are making critical subject and 
career choices. We want to see these young men grow up to 
play a role in the ports and the Oceans Economy.”

The port’s full-day programme included career shadowing 
and practical exposure to business and port operations. 

Senior representatives at the port gave presentations on 
how fields such as finance, port operations, procurement, 
marine operations, security and IT work within the harbour 
environment.

The learners were also treated to a ride aboard a tug as they 
learned about careers and qualifications needed to enter 
this stimulating field.
 
Sophumelela Qoma, Outreach Officer at Oceans-Research, 
gave a motivational address around the importance of 
marine and nature conservation.

Tomorrow’s Man, spearheaded by national vehicle tracking 
company, Tracker, is aimed at empowering and developing 

high school boys, by exposing them to positive role models, 
career guidance and the working world. It was formerly 
known as The Men in the Making programme. Earlier this 
month the port landlord’s head office and certain other 
ports also opened their doors to dozens of male learners. 

TNPA representatives encouraged the learners to work hard 
on English, Pure Mathematics and Physical Science at high 
school level, which are required for many of the mission 
critical roles in the maritime industry. 

Learners from TNPA’s adopted high schools in Mossel Bay, Indwe Secondary School and Hillcrest High School were taken on a tour of the port for insight into 
a range of maritime careers.

TomoRRoW’S MEN vISIT PORT
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The port hosted an early observation of Take a Girl Child to 
Work Day on 24 May 2019, welcoming 30 grade 9, 10 and 
11 girls from Groot-Brakrivier Secondary School. The girls 
gained insight into the operations of the port and the wide 
range of career opportunities offered.

Commenting on behalf of the school, principal Ms AF Muller 
said the girls were excited and motivated by their exposure 
to the world of maritime opportunities. “The words of 
encouragement from department representatives really 
boosted our learners’ confidence and helped them re-
evaluate their career prospects. We want to thank TNPA for 
the excellent organisation of the event.” 

This year ports in the rest of the country will observe the 
Cell C Take a Girl Child to Work Day on 30 May, 26 July and 
30 August. TNPA has supported the Take a Girl Child to 
Work Initiative since inception and has seen the number 
of participants growing steadily over the past 15 years.  
Through various TNPA programmes aimed at promoting 
gender equality and women’s development, women are 
increasingly taking up key operational roles traditionally 
filled by men, such as dredge masters, tug masters and 
pilots, as well as senior leadership roles.

To participate in TNPA’s programme for the day girls must 
be in grades 9 to 12 and studying English, Pure Mathematics 
and Physical Science at high school level, as these are 
required for many of the mission critical roles in the 

maritime industry. However, to make the programme more 
inclusive and because it recognises that the Marine and 
working world requires a multi-disciplined workforce, the 
port also exposes to learners to various other disciplines 
including Finance, Operations, Marine, Continuous 
Improvement, Corporate Communication, and Engineering 
related careers.  

After an overview of the port system, the learners spent the 
day “shadowing” senior staff as they went about their day 
and were exposed to various aspects of port operations.

TNPA’s head office and seven other ports are preparing to 
host their Take a Girl Child to Work Day programmes in the 
coming days and weeks. 

MOSSEl BAY GIRlS ExPLORE THE PORT 
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Grade 9, 10 and 11 girls from Groot-Brakrivier Secondary School at the Port of Mossel Bay.



The 27-year-old, who joined TNPA in october 2016, monitors 
and optimises the execution of the daily and weekly port 
plans, as well as monitoring performance against the plan by 
ensuring on-time execution of all activities. 

To achieve yellow belt status, mdakane addressed the 
recurrent issue of missing intel within her department. 
“cargo reporting from the customer has always been a 
challenge for us. most of the volumes are not reported and 
others materialise outside of the reporting time. The lack of 
information meant that critical data needed for calculating 
operational efficiencies and volume reporting were often 
unavailable,”  she explained. 

When mdakane learned that a continuous Improvement (cI) 
initiative was being implemented across the port system, 
she decided to participate in the training with the intention 
of finding solutions to the operational challenges her 
division faced. 

The objective of the continuous Improvement training 
is to vigorously deliver improvement methodologies in 

order to enhance port efficiencies at the eight ports. The 
training entailed working on projects to implement major 
improvements in various work environments within the port. 

The result of mdakane’s training was a proposed weighing 
scale – currently in the procurement stage – which will 
address the issue of unreported figures. 

“other solutions have been implemented in the interim, such 
as manually tracking vessels that do not appear on IPmS 
and searching vehicles entering and leaving the quayside. 
This gives us near real-time event reporting and allows 
us to monitor port performance against the plan, manage 
deviations as well as compare the actual execution and 
performance against the published plans,” mdakane said.

The updated system provides a better holistic 
understanding of the inbound and outbound movement of 
vessels and cargo 
and provides 
the Senior 
operations 

manager with a clearer picture of the daily workings of the 
port, enabling faster and more informed decision-making. 

“The significance of cI to me and the team is enormous, 
because it means that tasks are performed efficiently and 
effectively at lower cost and in less time. We now apply Lean 
methodology on a day-to-day basis because it enforces a 
better way of finding solutions to problems.” 

YELLOW BELT: 
Reduces variation in the system to meet customer demands
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DAy in th E lif E o f :  A YEllOW BElT CERTIFIED EMPlOYEE

Port Performance Monitor, Cuthalele Mdakane recently received the honour of becoming the Port of Mossel Bay’s first Yellow Belt certified employee. 



• Volunteering enables us to become more connected to marginalised people and issues. 

• It makes important economic and social contributions, contributing to a more cohesive society 

 by building trust and reciprocity among citizens. 

• It can be challenging and rewarding and require us to use our skills in a new context. 

• Volunteering is our culture, a trait embedded in our DNA and fully supported by our overarching corporate strategy.

• Spin-offs include healthier, more motivated and productive employees through greater engagement.

Your contribution and participation in EVP initiatives is much appreciated.  

We look forward to your support. Get involved by submitting your names to Corporate Affairs 

by emailing Sithembiso.soyaya@transnet.net by 27 May 2019.

We live in a country where there is no shortage of opportunities for creating a lasting impact through 

volunteering activities.

Transnet’s Employee Volunteer Programme (EVP) falls under the Transnet Foundation, which is geared 

to conceptualise, implement and run community improvement projects. Over the years, the EVP has 

achieved resounding success through the involvement of our workforce who have provided their skills 

and expertise. 

Every one of us can contribute time, skills and knowledge through volunteer action. 

Our combined efforts can be a signifi cant force for achieving 

peace and development.

THE PORT OF MOSSEL BAY NEEDS YOUR SUPPORT.

Are you a selfl ess individual, who is passionate about making a difference in society?  

WHY VOLUNTEER?

EMPlOYEE 

vOlUNTEERISM
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BIRTHDAYS 2019

JAnU ARy
MS Mgenge 01 January
S Hlela 11 January
TA Harisunker 12 January
SC Nene 14 January
GJ Ludick 14 January
H Bester 18 January

f EBR U ARy
TD Sibaya 09 February
LT Makalima 11 February

SI Andries 20 February
EM Baartman 23 February
Tk Nondula 22 February
TM Nhlebeya 25 February
M Britz 26 February

MARch
MV Harmse 07 March
Z khumalo 13 March
LP Prins 14 March
EH Clarke 23 March
SE Soyaya 28 March
VP Cloete 29 March

APRil
S Holland 06 April
V Dyakopu 16 April
SA Tshikalange 18 April
AM Chonco 20 April
P Mtyhagi 24 April
CP Janse van Rensberg 28 April
M Ramodike 28 April

MAy
MP Ngcobo 03 May
E Jansen 06 May

H Elbrecht 10 May
U Mpekula 11 May
SN Shabalala 12 May
N Mzamo 13 May
GA Arends 13 May
F Arends 17 May
A Ladson 23 May
A Dyantyi 25 May

J U nE
J Coetzee 03 June
MS Bokwe 16 June
QM Bruinders 23 June
CA Mdakane 23 June
TB Moloi 26 June
GM Apollis 30 June

J U ly
G Jansen 11 July
PM Lesia 13 July

AU g U St
S Mathenjwa 06 August
R Taylor 24 August
E Fillies 28 August

SEPtEMBER
S Ntuse 01 September
L Vayo 09 September
ZM Yaka 09 September
ZI Matya 17 September
MJE kleyn 17 September
M Magabela 20 September

octoBER
VY Sabani 07 October
CM Cupido 21 October
S Mbangeni 24 October

noV EMBER
AL Mbangeni 09 November
S Naidoo 24 November
BP Soxuza 25 November

DEcEMBER
GFJ Basson 22 December
NN Mzimkhulu 29 December
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 Do you need to uplift 
and improve your 
working environment?....

It is time to build employee morale. 
Are you ready…..?

The TNPA CE has declared 2018/19 
as the ‘Year-Of-The-People’……and 
as TNPA we introduce and adopt 
“the People Pride” project.

An opportunity to enhance 
the work ethic at TNPA is just 
around the corner….

The time has come to embed 
the spirit of ‘I Belong’

“People Pride for the people by 
the people”

PEOPlE PRIDE


